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Welcome to IFERA 2021

We are happy to welcome you to the first virtual IFERA Annual Conference.

In 2020, our Annual Conference should have celebrated the 20th birthday of IFERA and should have been one of the biggest
in its history thanks to the 238 accepted papers and 635 unique authors from 45 different countries. However, due to the
latest dramatic environmental changes we could not host and serve the IFERA community as we would have liked.
Notwithstanding, our initial disappointment has been soon replaced by a strong desire to honour the [IFERA 2021 Conference
in Santander (Spain).

But again, the whole world is going through a complex situation that is affecting all aspects of our lives. The need to behave

strategically, with creativity, tenacity, and resilience for transforming threats into opportunities is more important than ever.

And here we are, embracing the change in the attempt to organize a new congress for a new world.

We are confident in the quality of the papers that have been received, the attractiveness of the tracks (papers, research
development, education and exchange), the prestige of the keynote speakers (Sharon V. Alvarez, Franz W. Kellermanns, and
Kimberly Wade-Benzoni), and the relevance of the reviews.

We also know that IFERA 2021 will not be a regular IFERA Conference, but we can ensure that 2021 will be the year of

reunion of our academic family, no matter what the format is.

We invite you to be part of this journey to the future.

Welcome to I[IFERA 2021, a new conference for a new world!!

The IFERA 2021 Program Chairs

Maria Concepcion Lopez-Ferndndez, Unai Arzubiaga, and José C. Casillas.
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Houston, we have a family! Family-intensive governance
arrangements and business logics

Dr. Michele Pinelli (Free University of Bolzano), Dr. Francesco Debellis (University of Vienna)

Extant research maintains that the governance arrangements of listed family firms are shaped by conflicting
institutional pressures from the family and from financial markets” observers. While the family"s socioemo-
tional priorities pressure the firm to adopt a family-intensive governance, financial markets” stakeholders ex-
pect listed firms to operate according to a business logic characterized by efficiency, merit, competition and
performance. We posit that this characterization is too simplistic, as it does not take into consideration that
logics are affected by values and that values vary across cultures. We thus propose that consideration of the
cross-cultural differences in business logics would lead to refine and advance our understanding of the determi-
nants of listed family firms~ governance arrangements. We argue and show that in long-term oriented societies
an intense involvement of the family in the governance of listed firms is not considered as negatively as past
research has assumed.
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