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Welcome to IFERA 2022

We are happy to welcome you to the IFERA 2022 Annual Conference.

Despite the whole world continue to face a very complex situation, the show must go on. As the family firms around the world

are doing, we have to overcome the fear of covid and war and, from the prudence, recover day-to-day activities.

We all are looking to be together again. To be able of talking, discussing, and networking. To share our research results and to
hear the feedback of the IFERA community. The best evidence are the 203 accepted papers (a number not so far from the 238
received in 2020, one of the biggest in IFERA history. They are the best demonstration of the desire to resume normal

activity.

About 230 people will visit Santander (Spain) for the different sessions. IFERA2022 will start with the Doctoral Consortium
and the Paper Development Workshop in June 21. We have invited three prestigious keynote speakers (Cristina Cruz, Roy
Suddaby and Bill Schulze) and this year we have included panel and special sessions in the three days of the Conference (June
22-24) that will complement the paper sessions. The social events will be also in June 22-24 with a renovated schedule. All
these changes are the result of the learning of the previous editions, and we hope that help to make Santander 2022 an

unforgettable scientific and human experience.
We invite you to be part of this experience.

Welcome to the Conference of the reencounter!

The IFERA 2022 Program Chairs

Maria Concepcion Lopez-Ferndndez, Unai Arzubiaga, and José C. Casillas.
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